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when a cooperative lacks solutions to address the moral tensions between the individual and the
collective cooperation among members tends to fracture. Consequently the development of cooperatives
must incorporate self-consistent governance ideas and structures that enable greater community self-

organization and self-governance.

The Dilemma of Misaligned Rights and Responsibilities of Township Governments under
the Background of Resources Flowing to Rural Areas—A Case Study of the Allocation of
Citrus Industry Projects in Western Hubei Province «+-«-eeeeeeeeeeeenes Cui Panpan 145

Abstract: Under the macrodevel system of financial transfer payment projects flowing into rural society

the resource allocation capacity of grassroots governments directly affects the effectiveness of these
resources reaching rural areas. From the perspective of grassroots government resource allocation
practices it is observed that at the county and township levels there is a separation between the
authority over resource allocation and the responsibility for resource usage leading to a mismatch of
rights and responsibilities in county~ownship relations. To address the dilemma of misaligned rights and
responsibilities grassroots governments focus on achieving the goal of “no incidents and remarkable
results. ” Through market-driven project operations most industrial projects are concentrated in a few
sectors run by industrial and commercial capital. This behavior reflects the operational approach of the
projects which is both passive and legitimate. While the township government’s project management can
temporarily resolve governance issues caused by mismatched rights and responsibilities it has diverted
from the grassroots society’s industrial development needs leading to a dual dilemma of project
governance failure and inefficient resource use in rural areas. Integrating the authority to allocate
resources with the autonomy of grassroots governance will help adjust the structure of rights and
responsibilities at the grassroots level thereby improving the efficiency of resource allocation to rural

areas.

Does School Excellence Foster Career Confidence? —Stratification of Higher Education
Employability and Employment Confidence Among Chinese University Students
v Zhang Yueyun Zhu Fengxia & Feng Chunran 166

Abstract: In the context of the expansion of higher education and increasing employment pressure the
impact of stratification in higher education ( such as university type and location) on the employment
confidence of university students has become more pronounced. Using data from the 2022 wave of
Chinese University Students Tracking Survey ( PSCUS)  this study investigates the inter-university
differences in students” employment confidence and the underlying mechanisms. The findings are as
follows: (1) University type affects employment confidence with students from key universities
exhibiting lower confidence than those from non-key universities. (2) University location influences
employment confidence with students from first-tier city universities having lower confidence than those
from non-first-tier city universities. ( 3) While key and first+ier city universities enhance students’
human capital ( including academic organizational and foreign language abilities) the lack of
noncognitive skills ( such as social skills and stress resilience) among students from these universities
serves as a key mechanism undermining their employment confidence. ( 4) The phenomenon of
“involution” partly explains why students from key and firsttier city universities possess stronger human

capital but weaker noncognitive abilities.
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